
Stephen W. Dunnivant, Ed.D. 

July 23, 2019 

Presidential Candidate Selection Committee 

Re: Coastal Bend College Presidential Search 

       It is with great hope that I submit this letter of interest to the selection committee and 
stakeholders of Coastal Bend College.  I know the state of Texas well as my wife is from Dallas 
and her family long-time residents in nearby San Antonio.  We travel to these areas often to 
enjoy their many benefits and visit family.  As a graduate of a community college escaping the 
poverty of public welfare, I know full well the vital role your college serves to this beautiful 
community, its quality of life, and the enduring culture of its people. 

      My life and professional experiences have prepared me to work in a collaborative capacity 
enabling others of diverse talents to harness and direct their motivations toward a common goal. 
I am particularly skilled in working with business and industry to foster partnerships and align 
programs to drive economic development.  I designed and leveraged to successful completion a 
$5 million capital campaign slated for 5 years in just 18 months.  I directly engaged leaders in 
the Florida legislature and the governor personally to secure $35 million for my college.  I tripled 
the size of online enrollment in 3 years from 5,000 students to 20,000 students through unique 
faculty incentive programs.  In my current capacity, I supervise over 60 faculty and staff and 
serve over 4,000 students in my division of Business, Industry, and Technology where we have 
increased enrollment over six percent.  In consideration of your presidential profile, I offer the 
following: 

Engagement, Communication, and Collaboration/Data and Technology 

As a prospective community college president, I understand the supreme value of 
engaging community stakeholders and economic development partners at all levels.  In 
collaboration with the area school superintendent, I co-led over a hundred community forums to 
support a sales tax initiative supporting facility renewal.  This effort led to a ten-year revenue 
flow at over $20 million per year.  Bay County voters recently overwhelmingly voted to continue 
this tax ten more years starting in 2020.   I have substantial experience addressing and working 
with boards, chambers of commerce at the municipal level, and regional economic development 
alliances.  I am very aware of the 60x30TX initiative and its appropriate alignment with the 
Texas Higher Education budget strategy.  You will find my engagement and success with 
employers and the business community to be a particular strength. 



I have worked directly with global corporate giants such as Allen-Bradley, Rockwell, 
Siemens, Panasonic, and more.  I created our college’s first “corporate sponsorship agreements” 
with these companies, visited their home offices across the nation, and raised over $1.4 million 
through these partnerships.  I have also worked to attract new employers to our area through 
alignment of economic development with college program development.  Through our Advanced 
Technology Center we attracted "GKN," for whom the college now builds custom 
training.  They specialize in 3-D printed metal aerospace parts, and are one of the world's largest 
suppliers of these complex engineering products.  This will lead to 170 new full-time equivalent 
jobs in the area at an annual wage of $63,156 by the end of 2020.  I have successfully served on 
committees at the state level, such as leading a focused program alignment in manufacturing 
across the Florida Panhandle.  I recently collaborated with Collin College in McKinney, Texas as 
part of their National Convergence Technology Center initiative to optimize business and 
industry leadership teams.  I have instituted this model in Tallahassee, where we are expanding 
internships and apprenticeships as the "Job before College" movement continues to build.   

I have worked closely with Florida’s Department of Economic Opportunity in structuring 
data dashboards and crosswalks with statewide academic programs.  As a board member of the 
National Coalition of Advanced Technology Centers, I have worked with EDOs from Nashville 
to Milwaukee to St. Louis and beyond.  I am a valued presenter at regional and national 
conferences in fostering economic development relationships, and navigating the social and 
political settings that comprise these ecosystems.  I am currently working on a community-wide 
talent chain (degree-to-job total inclusion) partnership across our regional workforce boards, K-
20 education partners, community organizations, and government leaders in the Viridis Project.  
This data-driven system parallels the Tennessee Promise, assuring a clear and defined pathway 
for every member of the entire community to drive economic development and quality of life. 

Policies and Practices 

My skills extend further into large budget projects, fundraising, entrepreneurship, and 
legislative engagement.  As a Dean over the nation’s newest Advanced Technology Center 
(ATC), I was privileged to play the leading role as we collaboratively designed, developed, and 
funded a unique 100,000 sq. ft., GOLD LEED certified, center.  This state-of-the-art center 
houses Automated Manufacturing, Entrepreneurship, Digital Media, Building Construction, 
Computer Programming, IT/Cybersecurity, a $3.5 million culinary suite and restaurant, and 
Florida’s first Unmanned Systems Applied Science degree.  I designed and leveraged to 
successful completion a $5 million capital campaign. Through further legislative engagement 
and working directly with the governor’s office, I was able to obtain a recurring budget 
allocation of $3.2 million annually for the project. I have long been an active champion of 
entrepreneurship.  In creating the nation’s first “pledge model” Fab Lab in the ATC, I offered 
area entrepreneurs free design and prototyping services.  This approach generated over 30 
prototype projects and 13 business start-ups, while simultaneously supporting over 50 local 
businesses and defense contractors.    



Leadership and Vision/Teaching and Learning 

As Coastal Bend College continues to pursue its focus on student success, you will find 
me uniquely prepared to assist in moving this culture forward.  I have personally served as a 
leader on multiple college strategic planning groups and committees targeting these outcomes.  I 
see great value in such strategic approaches.  However, such planning in the absence of 
understanding institutional culture is often limited.  I firmly believe that people are loyal to 
culture, not strategy. Creating and sustaining a college culture grounded in student success 
aligned with economic prosperity demands refined leadership.  I am well versed in how to lead, 
build capacity, and expand academic programs and support services.  I have a long history of 
creating new academic programs and increasing enrollment through faculty empowerment and 
employer engagement at multiple institutions.  I have worked closely with every academic and 
support department represented at a community college at multiple institutions.   

At Tallahassee Community College I inherited disjointed academic departments and 
programs in decline for the last decade, and have now turned the tide to increasing enrollment 
(6%) and student success (>70%).  My philosophy of enabling and empowering faculty within a 
fiscal stewardship model combined with a focus on student support and success is changing the 
culture of our departments.  We have recently launched a unique “emporium” model where 80% 
of the instruction is online, combined with in-class team and remedial activities to increase 
student success.  We embrace the scholarship of empathy as we evolve from advising to 
advocating students.  Under my leadership, we have resurrected failing programs in Building 
Construction, Information Technology, Engineering Technology, Economics, Sports and Fitness, 
and Business to fully sustainable and intact pathways.  We have created new programs in 
Cybersecurity, Digital Media, and Risk Management.  We have established unique advising 
models for the applied science and transfer programs.  In this and many other pursuits, I have 
presented to our college’s District Board of Trustees on a regular basis, developing relationships 
with most of them personally as we collectively targeted projects such as Early Childhood 
program expansion, starting the state of Florida’s first two-year unmanned systems degree, 
expanding welding and carpentry programs and much more in their respective service areas.    

Equity, Diversity, and Inclusion 

At TCC, we strive to succeed following the Achieving the Dream program and 
restructuring curriculum. I authored our Equity Momentum Framework which serves as a 
college-wide model to align services and programs targeting performance gaps across our 
student population.  I am trained in the America Association of Community College’s proven 
“Pathways Model” which we use at TCC.  To enhance this approach which increases student 
completion, we are currently constructing “Equity Pathways” as we serve over 56% non-white 
students.  These Equity Pathways leverage intersectionality data as well as create cohorts with 
class schedules and uniquely trained professors targeting gaps in performance across 
populations.  I believe such an approach would fit the culture of CBC faculty and develop a 
national model for success with all students in its pursuit.  I have worked directly with minority 
and under-served populations and participated in many outreach projects throughout my career.  
These include focused efforts on women in business, girls in coding, veteran programs, and 



minority outreach and service. I know these models to be of particular value to Coastal Bend 
College. You can regularly find me supporting community efforts for summer bridge programs, 
Girls and Boys Club career outreach, K-12 partnership formation, African-American and 
Hispanic entrepreneurship, and the neighborhood level engagement that should constantly 
characterize our efforts.  As these are the neighborhoods of my youth, I actively champion the 
community college model globally.  I currently work with a wide variety of nations, as part of 
Florida State University’s partnership with the US State Department to train our global allies on 
community college formation.  To date, I have worked directly with national representatives of 
Egypt, Pakistan, Ukraine, and India as we assist these allies in improving talent chain pipelines 
and economic stability in their regions through establishing their own community college 
systems. 

So I close my letter of application with these thoughts.  I am highly skilled at employer 
engagement, fundraising, legislative engagement, and increasing enrollment as proven by my 
record.  I know and embrace the student-centered culture on which Coastal Bend College is 
focused, following data-driven and proven practices of Aspen Award winning colleges.  I 
possess the inclusive values one hopes for, having risen from poverty to earn the first college 
degree in my family.  Far more importantly, I have decades of experience serving and enabling 
faculty, without whose support any innovative culture will fail.  I have a long successful record 
of engaging community stakeholders and economic development partners.  I have proven that I 
am an accomplished public speaker and uniquely skilled to serve students, faculty, and 
community.  I have attracted the funding of and managed multi-million dollar budgets, 
established partnerships with global corporate giants, and possess a long list of academic 
achievements connected to economic growth recognized by the state of Florida and legislative 
leaders.  I am fully committed to the realization that a president must serve as the core example 
of honor, integrity, and trust to drive their institutional culture, and assure that the continuing 
legacy of stewardship of their college grows ever forward in celebration.   

Therefore, it is with pleasure that I submit this application to the faculty, staff, students, and 
stakeholders for the presidency of Coastal Bend College. 

Respectfully submitted, 

Stephen W. Dunnivant, Ed.D. 





STEPHEN W. DUNNIVANT, Ed.D. 

 BIO 

        Dr. Stephen Dunnivant has over 27 years of experience in public and higher education, workforce, 
and economic development.  He is originally from upstate New York and a graduate of Gulf Coast State 
College, Florida State University, George Washington University, and the University of West Florida.  He 
has presented at numerous national conferences and is a published educational author.  At Gulf Coast 
State College, Dr. Dunnivant played the lead role in development of a $35 million Advanced Technology 
Center, establishing key workforce partnerships with local and national industries to stimulate regional 
economic development.  He is currently the Dean of Business, Industry, and Technology at Tallahassee 
Community College where he has turned an enrollment decline to a 6% increase in two years. 

HIGHLIGHTS of QUALIFICATIONS 

• 21 years of administrative experience in higher education with focused skills in community
partnerships, academic excellence, program development and accreditation, legislative
engagement, college transfer and workforce education, technology integration,
entrepreneurship, commercialization, economic development, campaign and fundraising, grant
development, industry partnerships, and distance education leadership.

• Academic Dean over 50 instructional personnel and faculty serving more than 4,000 students a
semester across College Transfer (Business, Entrepreneurship, Economics, Accounting, Sports,
Architecture, and more) and Applied Science and Certificate programs (Computer Programming,
Information Technology/Cyber Security, Engineering Technology, and more).

• Lead project administrator of $35 million state-of-the-art Advanced Technology Center in all
aspects of concept development, faculty engagement, funding strategy and campaign,
legislative engagement directly with Governor’s office, staff, and Department of Economic
Opportunity, facility design, academic and career program development, and operations.

• Personally designed and led $5 million capital campaign slated for 5-years completed
successfully in 1.5 years through leveraging corporate partners and local giving.

• Tripled the size of online learning in 3 years by 15,000 students generating over $3.5 million in
new revenue for a state college, directly connected to college’s Dual Enrollment program.

• Broad skill set in academic and career program development; wrote state’s first curriculum
framework for Unmanned Vehicle Systems A.S., fostered K-12 career academy programs
(following Nashville’s Alignment model), created state’s first hybrid Educator Preparation
Institute, and assisted virtually every major academic department across hundreds of higher
education courses in program expansion strategic planning.



• Directly managed budgets in excess of $3.5 million annually and over $45 million in projects.

• Created “Scholar’s Portfolio Program” at Tallahassee Community College where all division
faculty review professional journal articles each semester in content, pedagogy, and empathy
and relate findings to their workload and professional development programs (follows
Valencia’s Aspen Award model for student engagement).

• Directly managed budgets in excess of $3.5 million annually and over $45 million in projects.
• Served on leadership groups for SACS accreditation at both 5-year and 10-year intervals.

• Currently assisting the state of Florida in the development and application of predictive data
analytics to increase student retention via intervention at learning object level.

• Extensive experience in Workforce Development, collaborating with area employers to meet
certification, training, and skill set needs through repeated skills-gap analysis (advanced and
automated manufacturing, robotics, engineering technology, cybersecurity, prototyping and
fabrication, information technology, digital media, etc.).

• Broad skill set in academic and career program development; wrote state’s first curriculum
framework for Unmanned Vehicle Systems A.S., fostered K-12 career academy programs
(following Nashville’s Alignment model), created state’s first hybrid Educator Preparation
Institute, and assisted virtually every major academic department across hundreds of higher
education courses in program expansion strategic planning.

• 27 years of total service in public education (K-12 and Postsecondary).  Strong and successful
relationships with area universities (FSU-PC, UWF, ERAU), schools and districts, fostering
articulated programs (2+2), after-hours CTE programs, STEM training, teacher development,
summer camps for students, large scale collaborative recruiting events, etc.

• Highly efficient in managing multiple objectives across complex issues, leveraging predictive
analytics, creating collaboration among a wide variety of stakeholders, empowering faculty and
fostering creativity and innovation within organizational cultures.

• Persistent positive demeanor, skilled and motivational speaker, unique understanding of higher
education settings, culture, and the traditions and emerging solutions demanded to address
current and future challenges for employers, students, faculty, staff, and community
stakeholders.

PROFESSIONAL EXPERIENCE 

Tallahassee Community College, Tallahassee, FL 

August 2016- Present—Dean of Business, Industry, and Technology: Oversee all programs in the areas 
of title, stopped enrollment decline and increased by 5% in two years, supervise over 60 faculty and 
staff, develop new certificate and degree programs, pilot student success initiatives, integrate AA 
pathways model, created Digital Rail outreach, engage community stakeholders, ensure quality 



curriculum, manage associated grants, established faculty scholarship model, work with Foundation on 
capital campaign, and all related duties.   

Gulf Coast State College, Panama City, FL 

2014-July 2016—Associate Dean of Program Development and Executive Director of Millaway 
Institute for Entrepreneurship:  Oversee college-wide academic program development including general 
education courses and applied technologies.  Manage all Carl Perkins funding.  Responsible for funding 
and development of entrepreneurship institute to engage students in start-ups and apprentice 
pathways leading to employment. 

2011-2014—Dean of Advanced Technology Center: Oversee program and service development for 
college’s new $35 million ATC , engage economic development, create models for sustaining revenue 
and enrollment of facility programs and resources, foster anchor partnerships, work with national 
coalitions to disseminate practices, design and delivery of $5 million campaign for equipment, etc. 

Gulf Coast Community College, Panama City, FL 

2007-2011—Associate Dean of E-Learning:  Lead and managed over 20,000 online students across all 
academic divisions (120 faculty), course development, faculty training, learning management system, 
establish program quality assurance, incentives, integrate programs with academic departments, 
oversee online student advising, etc.  

2005-2007—Academic Chair Technology Division:  Lead all faculty, adjuncts, and staff supporting 
academic programs and students in Engineering Technology, Electronics, Computer Science, Electrical 
Apprenticeship, Drafting & Design, Architecture, Electrical Apprentice, Legal Assisting, and more.  

1997-2005—Coordinator of Instructional Technology Design: Assist faculty in integration of technology 
across curriculum, college Web Master, design and deliver over 30 workshops/semester, course 
management system administrator (Blackboard), supervised digital media conversion projects, etc.  
Additionally acted as Program Manager for Early Childhood (hybridized program delivery) and created 
and led the college’s Educator Preparation Institute Program offering pathways to post-baccalaureate 
candidates through the state of Florida’s first online/weekend alternative teacher certification program. 

Bay District Schools, Panama City, FL 

1993-1997—Technology Resource Teacher:  Assist faculty in integration of technology across 
curriculum, design and deliver workshops for over 2,000 teachers and educators in district 

1991-1993—Middle Grade Science Teacher:  Rosenwald Middle School, 1992 Teacher of the Year 

Jeans West, Panama City, FL 

1980-1991—Retail Management and Regional Leader for Edison Brothers, managing and operating 
   men’s clothing stores in Panama City, Tallahassee, Dothan, Pensacola, Ft. Walton, and 
   more.  



EDUCATION 

Ed.D. in Curriculum & Instruction with emphasis in Educational Technology   2007 
  University of West Florida, Pensacola, FL. 
  Dissertation: “The Influence of Faculty Personality Traits and Demographics on the Diffusion of a 

  Course Management System” 

M.A. in Education and Human Development with emphasis in Educational Technology
Leadership 1997
George Washington University, Washington, D.C.
Thesis Topic: “Supplanting Flight Simulator Time with Desktop PC Simulation”

  B.S. Interdisciplinary Social Science 1990 
  Florida State University, Tallahassee, FL 
  Areas of Concentration: History, Social Sciences with Minor: Education 

  A.A. College Studies 1986 
  Gulf Coast Community College, Panama City, FL 
  Areas of Concentration: History, Social Sciences, and Natural Sciences 

PROFESSIONAL ACTIVITY HIGHLIGHTS 

NCATC (National Coalition of Advanced Technology Centers): Board Member 2012-2016, serving in a 
leadership capacity within a network of over 150 advanced technology centers and industry partners 
nationwide that advocate and promote the use of technology applications to enhance economic and 
workforce development programs and services.  Areas of program focus include unmanned autonomous 
vehicles, advanced manufacturing, additive 3D fabrication, and cybersecurity. 

USFLN (United States FabLab Network): The USFLN is a connected network of Fab Labs who exchange 
knowledge, ideas, and resources to collectively empower people of all ages and backgrounds to 
experiment and invent new products to solve real world problems at local, national, and global levels.  
Member of FabLab Sustainability Committee actively researching strategies to create and sustain rapid 
prototyping, 3D additive manufacturing, and entrepreneurial ecosystems supporting technology 
development in communities.  Recent speaker at USFLN Symposium of FabLab Sustainability (2015). 

AUTM (Association of University Technology Managers):  Member supporting academic technology 
transfer globally and fostering productive relationships and collaborative work with diverse partners.  
Regular attendee of AUTM professional development in intellectual property, technology transfer, and 
university collaborations for the commercialization of academic research.   

Presenter at Numerous Postsecondary Conferences:  TalTech Conference 2018,  NACCE 2016, United 
States FabLab Network Symposium 2015,  NCATC Fall Conference 2015-2014-2013 (host)-2012,  I-TEN 
Wired closing speaker 2015 and Opening Keynote 2018, Society for Human Resource Development 



2015, American Association of Community Colleges National Conference 2014, Association for Career 
and Technical Education: Career Tech Vision 2014,  Workforce Development Institute 2014,  Association 
of Community College Trustees 2013, Bellwether College Consortium Awards 2013,  Assessment 
Institute in Indianapolis 2012, FiRE Conference of Future in Review 2011, and more. 

Publications:  Author of “The Herd: How to Leverage the Absolute Power of Organizational Culture,” 
2018 (Amazon).  This work includes a quantitative methodology and instruments to assess culture based 
on “organizational harmonics,” designed to assist leaders with cultural insights relative to strategic 
planning.  Author of “Miracle of the White Leaves” (2015) self-published book and stage musical 
performed by Bay Arts Alliance.  Co-author of “Technology for Teachers: Mastering New Media and 
Portfolio Development” (2000) published by McGraw-Hill. 

EXAMPLE RELEVANT ACTIVITES and PROJECTS 

• Designed and led $5 million “Future Forward” capital campaign, including levels of giving, donor
recognition, and corporate sponsorship agreements for co-branding across college (Siemens,
Allen-Bradley, Rockwell, and more). Campaign slated for 5 years successfully completed in 18
months.

• Led numerous employer engagements including Manufacturing Roundtable, Defense
Contractors Alliance, IBEW internships, Gulf Power Economic Development Symposium panels,
Leon Works employment fair planning, TalTech Alliance meetings, Troops to Teachers
formation, Boots to Business seminars, etc.

• Strong background working with area workforce organizations and board initiatives with Bay
County Workforce Board (Align Bay), Walton County Workforce Board, and regional workforce
organizations such as Florida’s Great Northwest, and more.   Fully trained in Align Nashville
model for refined business and community stakeholder engagement in economic and workforce
development.

• Extensive collaborations with area universities including Florida State University, Florida
Agricultural and Mechanical University, University of West Florida, Embry Riddle Aeronautical
University, Flagler College, Barry University, St. Leo University, and more. (Numerous program
articulations, outreach efforts, advising alignments, faculty collaborations, grant pursuit, etc.)

• Extensive work with EDOs such as Bay County Chamber of Commerce, Panama City Beach
Chamber, Bay County Economic Development Alliance, Leon Economic Vitality, Florida
Department of Economic Opportunity, Pensacola Chamber of Commerce, Ft. Walton EDA,
FloridaWest, and more (strategic economic planning, pursuit of Deepwater Horizon Oil Recovery
grants, entrepreneurial ecosystem planning, FabLab development, etc.).

• Regular and sustained engagement of community non-profits such as Rotary Clubs, Lions Club,
Shriners, area churches, and recently through the Institute for Non-profit Innovation and
Excellence (INIE), etc. (Community outreach, college-hosted events for exceptional and



underserved populations, visits to local Boys & Girls clubs, community activity centers, etc.) 

• Established “Learning Convergence Zones” within academic areas creating interdisciplinary
spaces for cross-content collaboration and student-to-student interaction

• Increased enrollment across online classes from 5,000 students (DHC) at start to over 20,000
students (DHC) in 3 years, all academic departments and programs.

• Created and funded “Digital Rail” K-12 outreach project at TCC, raising $100,000 to fund 26 ft
trailer and mobile lab targeting enrollment in Applied Science programs.

• Established nation’s first Pledge Model Fab Lab partnering with local banks to create a $1 million
“rapid prototype” lab accessible to community members at no charge.

• Established Millaway Institute for Entrepreneurship creating 15 businesses in 2 years forming
over 75 jobs.  Led to partnership with Tech Farms local incubator, Gap Fund, and continued
expansion of regional entrepreneurial ecosystem.

• Oversight on US Department of Labor $500,000 grant for teaching automated manufacturing
from a distance (design of portable robotics lab).  Managed grant for 2 years.

• Created the state of Florida’s first Unmanned Vehicle System 2-year Applied Science degree and
authored the statewide framework followed by all Florida colleges in this field.

• Created state’s first Rapid Prototyping certificate and college’s first Digital Media Certificate and
full AS program (authoring full SACS prospectus).

• Created Entrepreneurship for the Arts Summer series engaging local performing and visual
artists to assist them in job development and opportunity while enhancing arts in the
community.

• Led multiple student-centered projects and events such as Millennial PitchFest, Start-Up
Weekends, and Co-led student Enactus chapter (student entrepreneurship) at GCSC winning
“Rookie of the Year” award at national competition.

• Created Distance Education faculty compensation model by “level of engagement” encouraging
student interaction and incentivizing faculty to expand online course offerings.

• Designed and led college-wide “Welcome Back” 5-day conference week preparing all faculty and
staff for new academic year (5 years in a row, GCCC, 500 attendees).

• Authored successful $170,000 grant to deliver K-12 STEM teacher education to rural counties in
Florida panhandle.  This grant paid for advanced classroom presentation technologies, STEM
education kits, and teacher preparation.  Personally designed the teacher training content.



• Created state’s first hybrid Educator Preparation Institute (EPI), fostering a one-weekend-a-
month face to face mixed with online approach resulting in 5 year professional teaching
certificate.

• Ran Early Childhood academic department at GCSC, working with Florida Department of
Children and Families to integrate VPK endorsements and Child Development Associate (DCA)
requirements.

• Authored “Miracle of the White Leaves” book and screenplay, converted into musical in
collaboration with Gulf Coast State College Visual and Performing Arts department and the Bay
Arts Alliance.  Musical presented over 2 nights with over 2,000 K-12 students attending.

• Co-author of “The Herd: How to Leverage the Absolute Power of Organizational Culture,”
establishing a method to quantify and map organizational culture.  This method is grounded in
personality theory framework and its application to leadership in the workplace.

• Highly skilled in Carl Perkin’s grant requirements and management of federal funding.

• Created K-12 STEM outreach program at GCSC engaging 1,500 students each year using 24 foot
trailer equipped as mobile lab for 3-county outreach and beyond.

• Co-led SeaPerch project with US Navy and Embry Riddle University to foster student
competitions in underwater robotics across Florida panhandle.  Impacted K-12 schools across 16
counties.

• Currently leading statewide redesign of Sports, Fitness, and Recreation Management Applied
Science degree through Florida’s Department of Education.

• Currently working with Florida Department of Education to create “Parent Dashboard” for
Applied Science programs (using data matrix searchable by county for quality of life index
combined with live job openings related to industry certificates and applied science pathways).

• Currently working with Viridis and Burning Glass to explore community-wide integration of
talent chain dashboard aligned with area employers and individual badge-level credentialing.

• Currently partnering with Big Bend Minority Chamber to create collegiate chapter at TCC.

• Currently working with Leon County Office of Economic Vitality in alignment of skills gaps by
employment cluster through sector analysis of business formation, applied technologies,
manufacturing, and healthcare services.

• Currently co-leading college-wide Undergraduate Research Project, piloting student research
projects across disciplines through poster and video presentations.

• Currently serving on Workforce Career Pathways Council in collaboration with area partners to
align career and workforce pathways across Leon, Gadsden, and Wakulla counties.
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